
  

 

 
Advertisement for filling up following posts purely on CONTRACT basis from Central / State / Semi-  Government Retired 

Officers wrt GoM’s GAD GR No.in .������-2715/��	�100/13 dated 17
th
 December, 2016 in                                         

Mumbai Metropolitan Region Development Authority�
Sr. 

No. 

 Retired persons from Central/State/Semi Govt., PSUs, LDBs may apply in prescribed format those who fulfill the 

eligibility criteria required for the post. 

 

Any retired persons from Govt. sector / Govt. Undertaking Organisations are eligible to apply on the basis of 

experience gained to any of the posts irrelevant to the Qualification.  Their experience in any particular / specialized 

field will be given priority looking to the nature of work to be carried out. 

1 Name of Post : OSD to Chief Engineer (Civil) 

(Metro-PIU Division) 
 

• Qualification:- Degree in Civil Engineering from Recognized and reputed university 

• Experience :- Minimum 18 years in Executive Grade 

• Nature of work :- Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc. 

 

2 Name of Post : OSD to Chief Engineer (Electrical) 

(Metro-PIU Division) 
 

• Qualification:- Degree in Electrical Engineering from a Recognized and reputed University/Institute. 

• Experience :- Minimum 18 years in Executive Grade 

• Nature of work:- Supervision and implementation of Metro related Electrical works. 

 

3 Name of Post : OSD to Chief Engineer (Signal & Telecommunication) 

(Metro-PIU Division) 
 

• Qualification:- Degree in Civil/ Electronics/ Electronics and Telecommunication Engineering from a 

Recognized and reputed University/Institute. 

• Experience :- Minimum 18 years in Executive Grade 

• Nature of work :-Planning and supervision of Signal & Telecommunication related works in Metro 

lines implementation testing and commissioning 

 

4 Name of Post : OSD to Chief Engineer (Track) 

(Metro-PIU Division) 
 

• Qualification:- Degree in Civil Engineering from a Recognized and reputed University/Institute. 

• Experience :- Minimum 18 years in Executive Grade 

• Nature of work :- Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc. 

 

5 Name of Post : OSD to Addl. Chief Engineer (Civil) 

(Metro-PIU Division) 
 

• Qualification:- Degree in Civil Engineering from a recognized and reputed University.  Post Graduate 

Degree in Civil Engineering would be preferred. 

• Experience :- Minimum 15 Years in Executive Grade 

• Nature of work :- Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc. 

 

6 Name of Post : OSD to Addl. Chief Engineer (Electrical) 

(Metro-PIU Division) 
 

• Qualification:-  Degree in Electrical Engineering from Recognized and reputed University. 

• Experience :- Minimum 15 years experience in Executive Grade 

• Nature of work:- Supervision and implementation of Metro related Electrical works. 

 

7 Name of Post : OSD to Addl. Chief Engineer (Track) 

(Metro-PIU Division) 
 

• Qualification:-  Degree in Civil Engineering from Recognized and reputed University. 

• Experience :- Minimum 15 years experience in Executive Grade 

• Nature of work:- Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc. 

 

8 Name of Post : OSD to Addl. Chief Engineer (Signal & Telecommunication) 

(Metro-PIU Division) 
 

• Qualification:-  Degree in Electronics and Telecommunication Engineering from Recognized and 

reputed University. 

• Experience :- Minimum 15 years experience in Executive Grade 

Nature of work:- Planning and supervision of Signal & Telecommunication related works in Metro lines 

implementation testing and commissioning. 

 

9 Name of Post : OSD to Dy. Chief Engineer (Civil) / Superintending Engineer 

(Metro-PIU Division) 
 

MUMBAI METROPOLITAN REGION DEVELOPMENT AUTHORITY 

(A Govt. of Maharashtra Undertaking) 

Bandra-Kurla Complex, Bandra (E), Mumbai- 400 051.Tel. No. - 2659 7712  

E-mail : admin@mailmmrda.maharashtra.gov.in    Website : https//mmrda.maharashtra.gov.in    

 



 

• Qualification:-  Degree in Civil Engineering from Recognized and reputed University. 

• Experience :- Minimum 10 years experience 

• Nature of work :- Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc. 

 

10 Name of Post : OSD to Dy. Chief Engineer (Electrical) 

Metro PIU Division 

• Qualification:-  Degree in Electrical Engineering from Recognized and reputed University. 

• Experience :- Minimum 10 years experience 

• Nature of work :- Supervision and implementation of Metro related Electrical work. 

 

 

11 Name of Post : OSD to Dy. Chief Engineer (Track) 

Metro PIU Division 

• Qualification :  Degree in Civil Engineering from Recognized and reputed University. 

• Experience : Minimum 10 years experience 

• Nature of Work : Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc. 

 

 

12 Name of Post : OSD to Dy. Chief Engineer (Signal & Telecommunication) 

Metro PIU Division 

• Qualification :  Degree in Electronics and Telecommunication from Recognized and reputed 

University. 

• Experience : Minimum 10 years experience 

• Nature of Work : Planning and supervision of Signal & Telecommunication related works in Metro 

lines implementation testing and commissioning. 

 

 

13 Name of Post : OSD to Executive Engineer (Civil)/ Executive Engineer 

Metro PIU Division 

• Qualification : Degree in Civil Engineering from Recognized and reputed University. 

• Experience : Minimum 5 years experience 

• Nature of Work : Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc. 

 

 

14 Name of Post : OSD to Executive Engineer (Electrical) 

Metro PIU Division 

• Qualification : Degree in Electrical Engineering from Recognized and reputed University. 

• Experience : Minimum 5 years experience 

• Nature of Work : Supervision and implementation of Metro related Electrical work. 

 

15 Name of Post : OSD to Executive Engineer  (Signal & Telecommunication) 

Metro PIU Division 

• Qualification : Degree in Electronics and Telecommunication from Recognized and reputed 

University. 

• Experience : Minimum 5 years experience 

• Nature of Work : Planning and supervision of Signal & Telecommunication related works in Metro 

lines implementation testing and commissioning. 

 

 

16 Name of Post : OSD to Executive Engineer (Track) 

Metro PIU Division 

• Qualification : Degree in Civil Engineering from Recognized and reputed University. 

• Experience : Minimum 5 years experience 

• Nature of Work : Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc. 

•  

 

17 Name of Post : OSD to Dy. Engineer-I /Assistant Engineer (Civil) 

Metro PIU Division 

• Qualification : Degree in Civil Engineering from Recognized and reputed University. 

• Experience : Minimum 5 years experience 

• Nature of Work : Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc. 

 

 

 

 

 



18 Name of Post : OSD to Dy. Engineer-I /Assistant Engineer (Track) 

Metro PIU Division 

• Qualification : Degree in Civil Engineering from Recognized and reputed University. 

• Experience : Minimum 5 years experience 

• Nature of Work : Metro Planning construction supervision of viaduct and stations, Depot works, 

Coordination with agencies for permissions and utility shifting etc 

 

19 Name of Post : OSD to Dy. Engineer-I /Assistant Engineer (Electrical) 

Metro PIU Division  

• Qualification : Degree in Electrical Engineering from Recognized and reputed University. 

• Experience : Minimum 5 years experience 

• Nature of Work : Supervision and implementation of Metro related Electrical work. 

 

20 Name of Post:-  OSD to Dy. Engineer-I / Assistant Engineer (Signal & Telecommunication) 

Metro PIU Division  

• Qualification:- Degree in Electronics and Telecommunication from Recognized and reputed 

University. 

• Experience :- Minimum 5 years experience 

• Nature of work :- Planning and supervision of Signal & Telecommunication related works in Metro 

lines implementation testing and commissioning. 

 

21 Name of Post:- OSD to Joint Project Director (Environment) 

Metro PIU Division  

• Qualification:- Degree in Environmental Engineering /Post Graduate in Environmental Science from 

recognized and reputed University. 

• Experience :- Minimum 15 years experience in Executive Grade 

• Nature of work :- Environmental impact assessment, and Environmental monitoring and liasioning 

with  bilateral/multilateral agencies.  

 

22 Name of Post:-  OSD to Dy. Conservator of Forest 

Metro PIU Division  

• Qualification:-  Graduate /Post Graduate in science discipline. 

• Experience :- Minimum 15 years experience in Executive Grade 

• Nature of work :- Environmental impact assessment, Afforastation and Environmental monitoring and 

liasioning with  bilateral/multilateral agencies. 

 

23 Name of Post:- OSD to Project Officer for Environment Cell 

Metro PIU Division  

• Qualification:-  Graduate in science discipline from any recognized and reputed University. 

• Experience :- Minimum 2 years exercise  

• Nature of work :- Environmental impact assessment, and Environmental monitoring and liasioning 

with  bilateral/multilateral agencies. 

 

24 Name of Post:- OSD to Town Planner  

Metro PIU Division  

Qualification:-  1) Degree in Architecture or Civil Engineering or Planning from recognized university or 

its equivalent degree And  

2) Post Graduate Degree in Urban Planning recognized by All India Council for Technical Education.  

• Experience :-Minimum 5 years experience in Town & Country Planning  

• Nature of work:- Planning of residential and office complexes, development control & co-ordination 

with concerned authorities. 

 

25 Name of Post:- OSD to Dy. Town Planner  

Metro PIU Division  
Qualification:- 1) Degree in Architecture or Civil Engineering or Planning from recognized university or 

its equivalent degree And  

2) Post Graduate Degree in Urban Planning recognized by All India Council for Technical Education.  

• Experience :- Minimum 3 years experience in Town & Country Planning 

• Nature of work:- Planning of residential and office complexes, development control & co-ordination 

with concerned authorities. 

 

26 Name of Post:- Higher Grade Stenographer 

Metro PIU Division  

• Qualification:- Degree in Recognized University. 120 Wpm English/Marathi and Typing English 

50/Marathi 40 wpm 

• Experience :- Minimum 5 years experience working in Stenographer. 

 

 

27 Name of Post:- Lower Grade Stenographer 

Metro PIU Division  

• Qualification:- Degree in Recognized University. 100 Wpm English/Marathi and Typing English 

40/Marathi 30 wpm 
 

• Experience :- Minimum 3 years experience working in Stenographer. 
 

 

 

 

 

General Terms & Conditions as may be applicable depending on category of the application :- 
 

�� Candidate should have knowledge of Marathi language. (Candidate should produce S.S.C. Examination certificate.)  



�� Salary & Allowances will be paid as per GoM’s GAD GR bearing No. ������
�������	�100/13 dated 17.12.2016 under para 

9 (D) 1 to 4. This will not be changed during the entire contractual period as laid down in this GR. 

�� The officers on whom Departmental Enquiry is conducted or proposed tobe conducted and found guilty, held liable for 

punishment under MCS Rule 1979, rule 8  as also got punishment, held responsible under civil/criminal causes under court 

of law are not eligible to apply to any of the posts. 

�� It is mandatory to submit Indemnity/Bond Letter as per GR referred herein above and/or enter into an contractual agreement. 

�� The Educational/Professional Qualification acquired, Experience gained and age attained as on 31.08.2019 will only be taken 

into account; certificates obtained subsequent to this cutoff date will not be taken into consideration.  

�� Candidates are advised to refer the concerned GR before filling up the application. 

�� Empanelment of the eligible candidates will be prepared on the basis of their merit from the receipt of applications.  This 

empanel will remain valid for maximum 3 years on yearly review basis.  

	� Only eligible and empanelled on merit candidates will be sent “Call letters” for interview and selected candidates by 

Selection Committee will be sent “Offer letter” for appointment as per procedure laid down in the GR referred herein above. 


� Applications received in response to this advertisement will only be considered valid.  Applications received other than this 

advertisement will neither be considered nor entertained for empanelment.   

��� Recommendations / pressure for selection of candidates will be held ineligible from this process.  

��� This Authority reserves its right either to cancel/postpone the entire procedure of this advertisement, without assigning any 

reasons. 

��� Contractual service period for the abovesaid posts will initially remain for One year.  The same can be extended further 

maximum upto 3 years as per requirement, its utility with reference to merit and performance of the officer/employee 

concerned. 

��� Applicant has to submit “Small Family Affidavit” in the prescribed format alongwith application as per Govt. Notification 

No.SRV-2000/CR(17/2000)/12, Dt.28-03-2005 under rule 4 “A”.(Proforma enclosed) 

��� Candidate has to submit two character certificates from two Gazetted Officers of Class-I rank certifying about candidate’s 

character, integrity, identity & residential address is beyond doubt as also has to submit self declaration certificate in respect 

of “No Dues-No Departmental Enquiry-No civil, criminal proceedings  is pending/tobe proposed and held responsible ” in 

the prescribed format. (Proforma enclosed) 

��� Incomplete applications will not be taken into consideration. 

��� Candidates are directed to submit their application, self declaration, character certificate, etc. in the prescribed formats kept 

with this advertisement.  

��� The applicants fulfilling the eligibility criteria prescribed for the post should ensure that his/her application should receive to 

this Authority well before due date.  Applications received after due date will not be considered and will automatically 

treated as rejected.  

�	� Necessary copies of the certificates duly self attested are required to be submitted alongwith the application in support of the 

statements made in the application. 

�
� The appointment of candidate is liable to be terminated/discontinued/cancelled at any point of stage if the copies of 

certificates submitted/information furnished by the candidate at the time of submitting the application or in the process of 

interview/selection or thereafter are found invalid, fraudulent, suspicious and/or incomplete. 

��� Applicants fulfilling the prescribed norms for the post are advised to refer the terms & conditions stipulated in GoM’s GAD 

GR bearing No�������
������	�������� dated� ���������. A copy of this GR is kept herewith for ready reference; 

according to which, maximum age limit for working is 65 years. However, in this case, the maximum limit should not exceed 

above 62 years on the date of submission of applications. 

��� Retired personnel from Class ‘C’and ‘D’are not eligible to apply for any of the posts. 

��� Where specific experience has not been mentioned, experience of minimum 3 years in the relevant / specialized field is 

necessary. 

��� The applicant should be healthy and physically, mentally fit as also capable to carry out the proposed task assigned to 

him/her for the contract services to be appointed. 

��� The concerned contractual officer/employee to be appointed will not claim for any kind of rights, interest, benefits 

whatsoever of permanent services, absorption in any cadre at any point of time.  

��� The appointing competent authority has reserved his rights to terminate or discontinue the contractual services as and when 

the authority feel necessary without assigning any reason as also circumstances so arises. 

��� The contractual officer should not be involved in any of the commercial activity which will create obstacle, complications to 

the Authority’s work so entrusted/assigned to him. 

��� The contractual officers should declare himself conflict of interest, if any, before commencement of the contractual period. 

�	� The contractual officer/employee shall hold in confidence and shall not disclose to any person any information, documents, 

official secretes from office record assigned to him/her.  He/She shall take due care to maintain the confidentiality of such 

information, documents, official secretes.  He/She shall be fully responsible for any disclosure or misuse of such information, 

documents, official secretes.  He/She will have to maintain utmost secrecy and confidentiality at all times as regards any 

information or acknowledge obtained/gathered during the said contractual period, and will not be indulge in any activity 

prejudicial to the interest of our Authority. 

�
� The contractual officer/employee should ensure that the task/work assigned/entrusted to him/her should be completed within 

a stipulated time limit.  The competent officer so nominated will take periodical review and evaluate the work carried out by 

said contractual officer.  

��� The contractual officer does not possess any financial, administrative rights. 

��� The duration of contractual period can be terminated even before its completion, by giving one month’s notice, depending 

upon his/her performance.  Decision of Metropolitan Commissioner, MMRDA, in this regard shall be final and binding on 

him/her. 

��� If at any time, the Competent Authority is of the opinion that integrity of the contractual person is doubtful or behave in a 

disorderly or in a negligent manner or violated any terms/conditions of contract, then in that event, without giving any notice 

the contract shall stand terminated. 

��� After termination of contract period, the contract person shall be bound to return all the office record, papers, documents, 

books or other material in its custody, to the Authority. 

��� Candidate’s e-mail id, address (with pincode) and Mobile Number shoud be omplete and valid. 

 

 



��� Any�candidate�punished�by�any�court�under�criminal�or�moral�degradation�case�is�not�eligible�for�appointment���Candidate�
should�produce�details�of�police�inquiry�court�matter�pending�against�him�her�or�punishment���His�Her�candidature�will�be�
cancelled�on�found�guilty�during�or�after�selection��

��� The�selection�or�appointment�of�candidate�is�liable�to�be�terminated���cancelled�at�any�point�of�stage�if�the�information�
submitted�or�statements�made�during�the�entire�process�of�selection�are�found�to�be�incorrect-�invalid-�fraudulent-�
suspicious�and�or�incomplete�and�he�she�will�be�removed�from�services�without�any�intimation��

��� Candidates�are�not�entitled�for�any�allowance�for�attending�the�document�verification�or�the�interview���
�	� Candidates�may�please�note�that�Authority�has�not�given�any�rights�to�any�person�or�any�organization�to�sell�or�accept�the�

applications��
 
 

Special Instructions :- 
         

�� The candidates are required to write on envelope in BLOCK LETTERS the name of “POST” applied for.  

�� Candidates fulfilling the above criteria shall send their application latest by  07
th

 October, 2019 upto 5 pm in prescribed proforma 

alongwith passport size photo, 2 character certificates etc. with self attested relevant certificates to the Administrative Officer, 8
th
 

Floor, Mumbai Metropolitan Region Development Authority, New Administrative Building, Bandra-Kurla Complex, Bandra 

(East), Mumbai – 400 051.  

                                                                                                                                                                

Date     :   ��th�September�����                                                                                                                

Place   :   Mumbai                                                                                                                                      R.A.Rajeev 

                                                                 Metropolitan Commissioner    
                                                                      M.M.R.D.A. 
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(TO BE BILLED IN BOLD ENGLISH CAPITAL LETTERS BY THE CANDIDATE ONLY) 

 

  

 

 

 

 

 

To, 

The Administrative Officer,  

Mumbai Metropolitan Region Development Authority, 

New Administrative Building, 

8
th
 Floor, Bandra-Kurla Complex, 

Bandra (East), 

Mumbai 400 051. 

MAHARASHTRA. 
 

1. #Name of Post applied for :-   _________________________  (w.r.t. Advt.Dtd.________) 

  
 

2. #Category - applied for       :-  On CONTRACT (RETIRED) As per GoM, GAD Gr. Dtd . 17/12/2016 

3. Candidates’ Full Name      :-   ____________________________________________________ 

                                                       (Surname)                   (Name)                   (Middle Name) 
 

4. Date of Birth                       :-   _____________    Age  :-___ Yrs. ___ Months.    Gender  :-  ____ 

5. Nationality  :-    ___________________    Religion  :-    _____________________ 

6. #Physical/Mental Fitness*   :-    ________________     (SC/ST/OBC/VJNT/____)   

*mandatory 

7. Permanent Address          :-    ____________________________________________________ 

____________________________________________________________________________ 

8. Correspondence Address :-    ____________________________________________________ 

____________________________________________________________________________ 

9. Email ID                                :-    ____________________   10. Mobile No   :- ________________ 

11. Alternate Contact No         :-   __________________________ 

12. Educational /Professional Qualifications  acquired up to retirement :- 
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13. Experience gained up to retirement :- 
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                                 P.T.O. 

 

Please affix 

passport size 

photograph 

and sign 

across   
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14. Experience gained relevant applied field upto retirement :- 
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15. Character Certificates from Gazetted Officers  :-    1.  ______________________________ 

of Class-I rank certifying about candidate’s :-    2.  _____________________________  

character, integrity, identity & residential address 

on his letter-head in original  
 

16. Domicile Certificate No. if any   :-     ______________________________ 
 

17. Aadhar Card No. :-  _______  Voters ID No.  :-     __________  PAN No. :- __________ 
 

18. Parent Department Name, Address,   :-     ______________________________ 

Phone No., Competent Authority, Email ID         ______________________________ 

(Retired from which organization) 
 

19. Present employer’s name, address, email id, :-     ______________________________ 

Phone number, key person (if any). 

 

20. Languages known    :-      _____________________________ 

 

21. Last Post held (with Class e.g.A,B)  :-      _____________________________ 

 

22. Last Pay drawn with Grade Pay/Level as  

per 7th Pay      :-     ________________________________ 

 

23. Subject of empanelment preferred, if any  :-     ________________________________ 

 

24. Drawing Pension, or not (details if any)  :-     ________________________________ 

 

25. Vigilance clearance    :-     ________________________________ 

 

26. Whether penalised/DE conducted during the entire life span of service, if so its nature under MCSR or 

any service rules.    :-     ________________________________ 
 

 

# Enclosures in support of statement duly self attested 

(# denotes strike out whichever not applicable) 
 

i. Age Proof (Birth Certificate/SLC)   :-  Yes/No  

ii. Nationality, Domicile Certificate   :- Yes/No 

iii. Educational/Professional qualifications :- Yes/No (Nos.____) 

(Passing certificate necessary) 

iv. Experience certificates   :- Yes/No (Nos.____) 

(including related/specialized field if any) 

v. Small Family Declaration   :- Yes/No 

vi. Undertaking to the effect of self-attested  :- Yes/No 

certificates       

vii. Domicile certificate   :- Yes/No 

viii. Character certificates in original from 2 :- Yes/No 

 competent authority 

ix. Copy of Aadhar, Voters ID, PAN  :- Yes/No 

 as proof of identity 

x. NOC (in case required)   :- Yes/No   

xi. No Dues, No DE Pending/Proposed :- Declaration confirmed 

No legal/court proceedings pending/proposed 

xii. Retirement/Pension related papers :- Yes/No 

Contd. Page 3 
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DECLARATION  :  

 

I hereby declare that all the statements made by me in the application form are true 

and correct to the best of my knowledge and belief that nothing has been concealed or 

suppressed.  I have enclosed all necessary documents/certificates to this effect.  I also 

understand and aware that in case, any of my statements is found untrue during any stage of 

recruitment and thereafter, I shall be disqualified for the post applied for and I shall be liable 

for any penal action under the Law.  

 

I have read the relevant GR (GoM’s GR No.Sankirn-2715/pra.kra.100/13                

dated 17
th

 December, 2016) mentioned hereinabove advt. and made aware myself about all the 

terms & conditions stipulated therein. I affirm that there are “No Dues of any nature of my 

parent department, Neither Departmental Enquiry nor any Legal/Court Proceedings of any 

nature is pending/proposed running/intiated against me” as of today. 

 

 

Date:                                                                                     
 

Place: Signature of candidate 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



FORMAT OF  CHARACTER CERTIFICATE 

On Letter-head 

 

 

 

 

 

 

  

 

 

 

This is to certify that Shri/Mrs./Ms. _________________________  S/o  

D/o W/o ____________________________  residing at 

____________________________________________________Dist.______ 

Tahsil _____ PIN ______ State _______________ is well known to me since 

last ______ years. 

 

 He bears good moral character and his integrity is beyond doubt. I, 

therefore, recommend him and state that he is suitable for MMRDA 

employment.  He is not related to me. 

 

 

 

Place   :          Name & Designation of 

                    Class-I  Gazetted Officer 

Date    :               (Signature with seal, address) 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Please affix 

passport size 

photo 

 (seal of issuing 

authority across 

photograph) 
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शासकीय/ निमशासकीय सेवानिवृत्त 
अनिकाऱयाांच्या सेवा करार पध्दतीिे 
नववनित कामासाठी घेणे .... 

    
महाराष्ट्र शासि 

सामान्य प्रशासि नवभाग 
शासि निणणय क्रमाांक : सांकीणण-2715/प्र.क्र.100/13 

मादाम कामा मागण, हुतात्मा राजगुरु चौक, 
मांत्रालय, मुांबई- 400 032. 
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वाचा : शासि निणणय,सामान्य प्रशासि नवभाग, क्रमाांक: सांकीणण-2715/प्र.क्र.100/13  
           नद. 8 जािेवारी, 2016 व नद. 2 माचण, 2016 

 

प्रस्ताविा : - 
सेवानिवृत्त अनिकारी / कमणचारी याांच्या सेवा नवषयनिहाय एमपॅिलमेंट (Empanelment) 

करुि करार पद्धतीिे घेण्याबाबतचा निणणय शासिािे घेतला असूि त्याबाबतचा शासि निणणय, 
सामान्य प्रशासि नवभाग, क्रमाांक: सांकीणण-2715/प्र.क्र.100/13, नद. 8.1.2016 रोजी निगणनमत 
करण्यात आलेला आहे. नद.2 माचण 2016 च्या शासि निणणयािुसार पॅिलला (सूचीला) मान्यता देणे 
आनण नियुक्ती करणेबाबतचे अनिकार नवभागप्रमुंाांिा प्रदाि करण्याचे अनिकार प्रशासकीय 
नवभागाांस देण्यात आलेले आहेत.   
 उक्त शासि निणणयातील तरतुदींिुसार कां त्राटी तत्वावर िेमण्यात येणाऱया 
अनिकारी/कमणचारी याांच्या मानसक पानरश्रनमकाची पनरगणिा करतािा अिचणी उद्भवत असल्यािे 
त्यामध्ये योय य ती सुिारणा करणे; त्याचप्रमाणे काही मांिळे, महामांिळे, प्रानिकरणे याांिा उक्त 
शासि निणणयातील तरतूदी नशनिल करण्याची बाब शासिाच्या नवचारािीि होती. त्यािुसार 
शासिािे ंालीलप्रमाणे निणणय घेतलेला आहे.  
 

शासि निणणय -  
1.  नद.8.1.2016 व नद. 2.3.2016 हे दोन्ही शासि निणणय अनिक्रनमत करण्यात येत असूि 
ंालीलप्रमाणे सवणसमावशेक निणणय घेण्यात येत आहे.   
2. प्रशासकीय नवभाग  व त्याांच्या अनििस्त कायालयातील नवनवि नवषयाांसांदभात “नववनित 
सेवा/कामाांसाठी” नवषयनिहाय एमपॅिलमेंट (Empanelment) करुि सेवानिवृत्त अनिकाऱयाांच्या सेवा 
करार पद्धतीिे उपलब्ि करुि घेता येतील. उदा. आस्िापिानवषयक बाबी/ सेवाप्रवशे नियम, 
पायाभतू सुनविा निर्ममती, िागरी सेवा पुरनवणे, नवशेष गुप्त वाता, योजिाांचे मूल्यमापि इत्यादी, 
आवश्यकतेप्रमाणे इतर नववनित सेवा/कामाांचा यामध्ये समावशे करता येईल. त्याकनरता 
पुढीलप्रमाणे कायणपद्धती नवहीत करण्यात येत आहे -  
 

अ) निविप्रनक्रया व नियुक्ती -  
1) िानमकासूची (Panel) - करार पध्दतीिे “नववनित कामाांसाठी” िेमणूका करतािा 

पारदशणक पध्दतीचा अवलांब करण्यात यावा. नवहीत पद्धतीिे जानहरात देऊि “नववनित 
कामाांसाठी” पात्र सेवानिवृत्त अनिकाऱयाांकिूि अजण मागनवण्यात यावते. जाहीरातीमध्ये 
िानमकासूचीत नियुक्त करावयाच्या एकूण व्यक्क्तची सांख्या, नववनित कामाचे स्वरुप, 
कालाविी आनण देय मानसक पानरश्रानमक ( शासि निणणयातील ि (1) (क) च्या अिुषांगािे) 
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याांचा उल्लें करण्यात यावा आनण प्राप्त अजातूि पात्र उमेदवाराची निवि करुि 
िानमकासूची (Panel) नियुक्तीसाठी सिम प्रानिकारी याांिी तयार करावी. 

2) िानमकासूचीची (Panel) विैता -  सदर िानमकासूचीतील व्यक्क्तमिूिच करार पध्दतीिे 
नियुक्ती करण्यात यावी. सदर िानमकासूचीची विैता जास्तीत जास्त 3 वषे राहील तसेच 
त्या सूचीचा वार्मषक आढावा घेण्यात यावा.  

3) एमपॅिलमेंटचा कालाविी - नववनित कामाचे स्वरुप आनण व्याप्ती नवचारात घेऊि ते काम 
पूणण करण्याचा कालाविी सिम प्रानिकारी याांिी निनित करावा. 

4)  बांिपत्र/हमीपत्र - नियुक्तीच्या कालाविीत करार पद्धतीिे नववनित काम पूणण करण्याची 
जबाबदारी सांबांनित व्यक्तीची राहील या आशयाचे बांिपत्र/हमीपत्र त्याांच्याांकिूि घेण्यात 
याव.े तसेच सदर बांिपत्रात/हमीपत्रात, करार पद्धतीिे नियुक्ती देतािा शासिािे या 
निणणयान्वये नवनहत केलेल्या अटी व शती, नवभागािे निनित केलेल्या अनतरीक्त अटी व 
शती मान्य असल्याबाबतचा, तसेच करार पद्धतीिे नियुक्त करण्यात आलेल्या 
व्यक्तींकिूि नियनमत  सवेते  घेण्याबाबत  अिवा  इतर  कोणत्याही  हक्काची  मागणी  
करण्यात येणार िाही, याचा उल्लें करण्यात  यावा. 

5)  नियुक्ती आदेश - िानमकासूचीतील व्यक्तीकिूि बांिपत्र प्राप्त झाल्यािांतर करार पद्धतीिे 
नियुक्ती देण्याबाबतच्या आदेशाांमध्ये “एमपॅिलमेंटचा नवषय”, “नववनित स्वरुपाचे काम” 
आनण ते काम पूणण करण्यासाठी अपेनित असलेल्या कालाविीचा स्पष्ट्टपणे उल्लें करुि 
सिम प्रानिकारी याांिी नियुक्ती आदेश काढावते. 

6) करार पद्धतीिे नियुक्ती द्यावयाच्या व्यक्क्तची सांख्या - करार पध्दतीिे नियुक्ती देतािा 
कायालयातील/आस्िापिेवरील एकूण मांजूर पदसांख्येच्या जास्तीत जास्त 10  % इतके 
अनिकाऱयाांिा करार पद्धतीिे नियुक्ती देता येईल. करार पद्धतीिे नियुक्त्या करण्याच े
प्रस्ताव तयार करतािा कामाचे स्वरुप, आकस्स्मकता, सावणजनिक नहत इ. बाबी नवचारात 
घेण्यात याव्यात.  

7)  करार पद्धतीिे नियुक्तीची कालमयादा - सदर कामासाठी करार पद्धतीिे देण्यात येणारी 
नियुक्ती एका वळेी जास्तीत जास्त एका वषासाठी देण्यात यावी. परांतु अशा नियुक्तीचे 
आवश्यकतेिुसार वाढीव कालाविीकरीता दरवषी िूतिीकरण करता येईल. मात्र, एकूण 
कालाविी तीि वषांपेिा अनिक असणार िाही. 

8) वयोमयादा - करार पद्धतीिे नियुक्ती करण्यात आलेल्या व्यक्ती वयाच्या 65 व्या वषापयंतच 
कायणरत राहू शकतील.  तिानप, ज्या व्यक्क्तच्या सेवा त्यािांतर चालू ठेवणे आवश्यक आहे, 
असे मत असेल त्याांच् या सेवा सिम प्रानिकाऱयास एकस्तर वरीष्ट्ठ 
अनिकाऱयाच्या/प्रानिकाऱयाच्या मान्यतेिे पुढे चालू ठेवता येतील मात्र, कोणत्याही 
पनरस्स्ितीत करार पद्धतीिे नियुक्ती करण्यात आलेल्या व्यक्ती वयाच्या 70 व्या वषापयंतच 
कायणरत राहू शकतील. 

9) सिम प्रानिकारी -  
(1) गट-अ (गे्रि प ेरु. 7600/- ककवा अनिक) सांवगीय सेवमेिूि सेवानिवृत्त अनिकारी याांिा 

करार पद्धतीिे नियुक्ती देण्याचे अनिकार शासिास असतील. 
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(2)  गट-अ ( गे्रि पे रु. 7600/- पेिा कमी) सांवगीय सेवमेिूि सेवानिवृत्त अनिकारी याांिा 
करार पद्धतीिे नियुक्ती देण्याचे अनिकार महाराष्ट्र िागरी सेवा (सेवचे्या 
सवणसािारण शती) नियम 1981 मिील नियम 9(22) िुसार घेानषत करण्यात 
आलेल्या नवभाग प्रमुंाांिा (Head of the Department) असतील. 

(3) गट-ब (राजपनत्रत व अराजपनत्रत) या सांवगीय सेवमेिूि सेवानिवृत्त अनिकारी याांिा 
करार पद्धतीिे नियुक्ती देण्याचे अनिकार प्रादेनशक प्रमुंाांिा (Regional Heads) 
असतील. 

(4) गट-क व गट-ि सांवगातूि निवृत्त झालेल्या कमणचाऱयाांिा करार पद्धतीिे नियुक्ती 
देण्यात येऊ िये.  

ब) अहणता व अिुभव -  
1)  नववनित कामासाठी लागणारी नवशेष अहणता अिवा सांबांनित कामाचा नकमाि तीि वषांचा 

अिुभव ही पूवणअट ठेवण्यात यावी. 
2)  करार पद्धतीिे नियुक्त करावयाचा सेवानिवृत्त अनिकारी शारीनरक, मािनसक वा 

आरोय याच्या दृष्ट्टीिे सिम असावा, तसेच  प्रस्तानवत  सेवसेाठी  त्याच्याकिे  आवश्यक  
िमता  असावी. 

3)  करार पद्धतीिे नियुक्त करावयाच्या सेवानिवृत्त अनिकारी याांच्यानवरुद्ध कोणतीही 
नवभागीय चौकशीची कारवाई चाल ूककवा प्रस्तानवत  िसावी ककवा अशा चौकशी प्रकरणी 
कोणतीही नशिा झालेली िसावी. 

क) नियनमत मांजूर पदे  
1)   सेवानिवृत्त अनिकाऱयाांची करार (Contractual) पद्धतीिे करण्यात येणारी नियुक्ती ही 

नियनमत स्वरुपाच्या कामकाजासाठी ि करता केवळ नववनित कामासाठीच करण्यात 
यावी.  

2) नियनमत मांजूर पदाांवर (Sanctioned Posts) करार पद्धतीिे नियुक्ती करता येणार 
िाही, अशी पदे सेवाप्रवशे नियमािुसार नवहीत केलेल्या मागािे नियनमतपणे भरण्यात 
यावीत.  

3) करार पद्धतीिे नियुक्तीमुळे शासि सेवते असलेल्या कोणत्याही अनिकाऱयाच्या 
पदोन्नतीच्या सांिीवर प्रनतकूल पनरणाम होणार िाही, याची दिता घेण्यात यावी. 

ि) मानसक पानरश्रनमक व भते्त -  
1) मानसक पानरश्रनमक -  

(क) शासकीय / निमशासकीय सेवा - सेवानिवृत्त अनिकाऱ याांची नवहीत कायणपद्धतीच े
पालि करुि करार पद्धतीिे िेमणकू करताांिा त्याांिा अशा नियुक्तीच्या वळेी 
महागाई भत्त्यासह नमळत असलेल्या निवृत्तीवतेिाएवढी रक्कम (अांशराशीकृत 
निवृत्तीवतेि वगळूि) त्याांचे मानसक पानरश्रनमक म्हणिू निनित करण्यात याव े
आनण एकदा निनित करण्यात आलेले पानरश्रनमक त्याांच्या करार पद्धतीिे 
नियुक्तीच्या कालाविीसाठी (जास्तीत जास्त 3 वषे) कायम राहील.   

(तिानप, वतेिासाठी शासिाकिूि अिुदाि नमळत िसलेल्या शासकीय 
उपक्रम, महामांिळे, मांिळे, सांनवनिक सांस्िा याांच्याबाबतीत वरीलप्रमाणे निनित 
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होणाऱया मानसक पानरश्रनमकाची रक्कम वाढनवण्याचे अनिकार सांबांनित शासकीय 
उपक्रम/ महामांिळे/ मांिळे याांच्या सांचालक मांिळास आनण सांनवनिक सांस्िेच्या 
प्रमुंास/अध्यिास राहतील.) 

(ं) निवृत्तीवतेिाहण िसलले्या निमशासकीय सेवा - ज्या सेवानिवृत्त अनिकाऱयाांच्या 
सेवा निवृत्तीवतेिाहण िाहीत त्याांिा करार पद्धतीिे नियुक्त करतािा, 
सेवानिवृत्तीपूवी नमळत असलेल्या वतेिाच्या आिारे त्याांची  मािीव निवृत्तीवतेिाची 
रक्कम आनण त्यावर प्रचनलत दरािे महागाई भत्त्याची रक्कम केवळ नहशेबासाठी 
पनरगनणत करुि त्या आिारे त्याांचे मानसक पानरश्रनमक निनित करण्यात याव.े 

2) भत्ते - उक्त तरतुदीिुसार निनित होणाऱया मानसक पानरश्रनमकाच्या “जास्तीत जास्त 
25 %” इतक्या मयादेपयंत एकमुस्त रक्कम “निवास भत्ता, प्रवास भत्ता आनण दूरध्विी 
भत्ता” या सवण भत्त्याांपोटी प्रनतमाह अिुज्ञये असेल. सदर रक्कम नियुक्त करावयाच्या 
अनिकारी/कमणचारी याांची कायणिमता, कायणकुशलता, त्याांिा पुरनवण्यात आलेल्या 
सोयीसुनविा इ. बाबी नवचारात घेऊि निनित करण्यात यावी.   

(मानसक पानरश्रनमक व भत्त्याांची पनरगणिा करण्याबाबतचे मागणदशणिपर उदाहरण 
या शासि निणणया सोबतच्या “पनरनशष्ट्ट-अ” येिे उद्धतृ करण्यात आली आहेत.) 

3) प्रवासभत्ता व दैनिक भत्ता - करार पद्धतीिे नियुक्त करण्यात आलेल्या व्यक्तीस 
आवश्यक प्रसांगी दौरा करावा लागल्यास त्याांिा त्याांच्या निवृत्तीवळेच्या वतेिमािास 
अिुसरुि प्रवासभत्ता व दैनिक भत्ता अिुज्ञये राहील.  

4) करार पद्धतीिे नियुक्ती देण्यात आल्यामुळे अशा व्यक्तींिा अिुज्ञये होणाऱया 
पानरश्रनमकाचा कोणताही पनरणाम त्याांिा प्राप्त होणाऱया निवृत्तीवतेि व महागाई भत्ता 
यावर होणार िाही.  

5) करार पद्धतीिे नियुक्त करण्यात आलेल्या व्यक्क्तच्या पानरश्रनमकापोटी व भत्याांपोटी 
होणारा ंचण सांबांनित कायालयाच्या “कायालयीि ंचण” या नशषांाली उपलब्ि 
असलेल्या तरतुदीतूि भागनवण्यात यावा. 

इ) इतर अटी व शती -  
1)  करार पद्धतीिे नियुक्ती देण्यात आल्यामुळे सांबांनितास शासिाच्या कोणत्याही सांवगात 

सेवा समावशेिाचे  /सामावूि घेण्याचे वा नियनमत सेवचेे इतर कोणतेही लाभ 
नमळण्याचा अनिकार/ हक्क िसेल. 

2) नियुक्तीसाठी सिम प्रानिकारी याांिा नवशेष पनरस्स्ितीत कोणत्याही वळेी अशा 
अनिकाऱ याांच्या करार पद्धतीवरील सेवा  समाप्त करण्याचे अनिकार राहतील. 

3) करार पद्धतीिे नियुक्त करण्यात आलेली व्यक्ती, सोपनवलेली सेवा पार पािण्याच्या 
कामात व्यत्यय निमाण होईल, अशा कोणत्याही व्यावसानयक कामात गुांतलेला िसावी. 

4) करार पद्धतीिे नियुक्त करण्यात आलेल्या व्यक्तीिे गुांतलेले नहतसांबांि (conflict of 
interest) जाहीर करणे आवश्यक राहील. 

5) करार पद्धतीिे नियुक्त करण्यात आलेल्या व्यक्तींिी त्याांिा प्राप्त होणाऱया 
कागदपत्रे/मानहती व आिारसामुग्रीबाबत  गोपिीयता पाळणे आवश्यक राहील. 
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6) करार पद्धतीिे नियुक्त करण्यात आलेल्या व्यक्तींिी त्याांच्यावर सोपनवलेले कामकाज 
निनित केलेल्या कालाविीत पूणण करणे आवश्यक राहील. त्याांच्या कामकाजाबाबत 
नियुक्तीसाठी सिम असलेले प्रानिकारी वळेावळेी  आढावा  घेऊि  कामाचे  मूल्यमापि  
करतील.   

3. करार पद्धतीिे नियुक्त करण्यात आलेल्या व्यक्तींिा कोणत्याही प्रकारचे प्रशासकीय व 
नवत्तीय अनिकार प्रदाि करता येणार िाहीत. 
4. करार पध्दतीिे नियुक्ती करतािा सामान्य प्रशासि नवभाग आनण नवत्त नवभागाच्या 
सहमतीची आवश्यकता असणार िाही.  
5. नियत वयोमािािुसार सेवानिवृत्त  / स्वचे्छा सेवानिवृत्त झालेल्या अनिकारी / कमणचारी याांिा 
कोणत्याही पनरस्स्ितीत मुदतवाढ, पुिर्मियुक्ती देण्यात येऊ िये.  
6. हा शासि निणणय सवण शासकीय कायालये, शासकीय उपक्रम, सांनवनिक सांस्िा, 
मांिळे/महामांिळे आनण स्िानिक स्वराज्य सांस्िा याांिा लागू राहील. 
7. शासि निणणय नद. 08.01.2016 व नद. 02.03.2016 मिील तरतुदीिुसार करार पध्दतीिे 
करण्यात आलेल्या नियुक्त्याांिा देंील या शासि निणणयातील तरतूदी सदर शासि निणणय निगणनमत 
झाल्याच्या नदिाांकापासूि लागू होतील.  
8. हा शासि निणणय नवत्त नवभागािे अिौपचारीक सांदभण क्रमाांक : अिौ. सां. क्र. 771/ 16/व्यय-4 
नदिाांक 3.12.2016 िुसार नदलेल्या सहमतीन्वये  निगणनमत करण्यात येत आहे. 
9.  सदर शासि निणणय महाराष्ट्र शासिाच्या www.maharashtra.gov.in या वबेसाईटवर 
उपलब्ि करण्यात आला असूि त्याचा सांगणक सांकेताांक 201612171718241307 असा आहे. हा 
आदेश निजीटल स्वािरीिे सािाांनकत करुि काढण्यात येत आहे.  

महाराष्ट्राचे राज्यपाल याांच्या आदेशािुसार व िावािे,         
         
 
             
                         ( मुकेश ंुल्लर )      
               प्रिाि सनचव (सेवा), सामान्य प्रशासि नवभाग 
          प्रनत, 

1) मा.राज्यपालाांचे सनचव, राजभवि, मलबार नहल, मुांबई, (5 प्रती) 
2) मा.मुख्यमांत्री याांचे प्रिाि सनचव, (5 प्रती) 
3) सवण.मा.मांत्री/राज्यमांत्री याांचे ंाजगी सनचव 
4) मा.नवरोिी पि िेता, नविाि पनरषद/नविाि सभा याांचे सनचव, महाराष्ट्र नविािमांिळ 

सनचवालय, मुांबई.    
5) सवण नविाि सभा/नविाि पनरषद सदस्य, महाराष्ट्र नविािमांिळ 
6) मा.अध्यि,महाराष्ट्र नविािसभा याांचे सनचव 
7) मा.सभापती,महाराष्ट्र नविािपनरषद याांचे सनचव. 
8) मुख्य सनचव याांचे वनरष्ट्ठ स्वीय सहायक 
9) सवण मांत्रालयीि नवभागाांचे अपर मुख्य सनचव / प्रिाि सनचव / सनचव. 

Mukesh 

Khullar

Digitally signed by Mukesh Khullar 

DN: c=IN, o=Government Of Maharashtra, 

ou=GAD, postalCode=400032, 

st=Maharashtra, 

2.5.4.20=6481e097db98eaae8b058013054

4ebced12d1340cea24fcd0132235fb0c544a

8, cn=Mukesh Khullar 

Date: 2016.12.17 17:51:18 +05'30'



शासि निणणय क्रमाांकः सांकीणण-2715/प्र.क्र.100/13 
 

पृष्ट्ठ 7 पैकी 6 

10) प्रिाि सनचव, महाराष्ट्र नविािमांिळ सनचवालय ,नविाि भवि,मुांबई.  
11) *सनचव, महाराष्ट्र लोकसेवा आयोग, मुांबई  
12) *प्रबांिक, मूळ न्याय शांा, उच्च न्यायालय, मुांबई,  
13) *प्रबांिक, अपील शांा, उच्च न्यायालय, मुांबई /िागपूर/औरांगाबाद ांंिपीठ  
14) *प्रबांिक, लोक आयुक्त व उपलोक आयुक्त याांचे कायालय, मुांबई  
15) *राज्य निविणकू आयुक्त, राज्य निविणकू आयोग, मुांबई 
16) *सनचव, राज्य मानहती आयोग,मुांबई. 
17) *महालेंापाल, महाराष्ट्र-1/2 (लेंापरीिा/ लेंा व अिुज्ञयेता), मुांबई / िागपरू 
18) पोलीस महासांचालक, महाराष्ट्र राज्य,मुांबई 
19) नवभागीय आयुक्त (सवण) 
20) नजल्हानिकारी (सवण नजल्हे) 
21) मुख्य कायणकारी अनिकारी, नजल्हा पनरषदा (सवण) 
22) सवण मांत्रालयीि नवभागाच्या नियांत्रणांालील सवण नवभागप्रमुं/ प्रादेनशक नवभाग   

   प्रमुं 
23) सवण मांत्रालयीि नवभाग (आस्िापिा) 
24) महासांचालक, मानहती व जिसांपकण  महासांचालिालय, मुांबई 
25) निवििस्ती, कायासि-13, सामान्य प्रशासि नवभाग, मांत्रालय, मुांबई-400032 

*पत्रािे 
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शासि निणणय, सामान्य प्रशासि नवभाग, क्र. सांकीणण-2715/प्र.क्र.100/13 नद. 17 निसेंबर, 2016  सोबतच े 
पनरनशष्ट्ट-अ 

मानसक पानरश्रनमकाची व भत्याांची पनरगणिा करण्याबाबतचे उदाहरण 
 

 मुद्दा उदा. क्र. 1 
निवृत्तीचा नदिाांक नद.30.11.2013 
निनित झालेले मूळ निवृत्तीवतेि रु.25,300 

अांशराशीकृत मुल्य रु. 10,120 
करार पद्धतीिे नियुक्तीचा नदिाांक नद.15.9.2016 
नियुक्तीच्या वळेी देय असलेल्या निवृत्तीवतेिाची रक्कम रु.15,180 
नियुक्तीच्या वळेी प्राप्त होणाऱया निवृत्तीवतेिाची रक्कम 
+ महागाई भत्ता 

रु.15,180 + रु. 31,625 (माहे 
िोव्हेंबर, 2016 @ 125%)  
एकूण रु. 46,805  

मानसक पानरश्रनमकाची रक्कम (शासकीय सेवा व 
निमशासकीय सेवा)  

रु. 46,800 # 
{शांभरात रुपाांतरीत} 

निवास भत्ता, प्रवास भत्ता आनण दूरध्विी भत्ता” या सवण 
भत्त्याांपोटी प्रनतमाह कमाल अिुज्ञये रक्कम (मानसक 
पानरश्रनमकाच्या 25 %)  

रु. 11,700 * 
* जास्तीत जास्त 

एकूण रु.  58,500 *  
* जास्तीत जास्त 

 
# तिानप, वतेिासाठी शासिाकिूि अिुदाि नमळत िसलेल्या शासकीय उपक्रम/ महामांिळे/ 
मांिळे/सांनवनिक सांस्िा याांच्याबाबतीत सदर पानरश्रनमकाची रक्कम वाढनवण्याचे अनिकार सांबांनित 
शासकीय उपक्रम/ महामांिळे/ मांिळे याांच्या सांचालक मांिळास आनण सांनवनिक सांस्िेच्या 
प्रमुंास/अध्यिास राहतील. 

**** 
 

 


